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My hobby is reading. I randomly read novels and manga as much as I can. I recently bought a 
manual coffee grinder and I'm into making coffee. I enjoy the process of slowly grinding beans 
and making coffee. However, I don't have a keen sense of taste, so I can't tell if the coffee I 
make is really delicious or not. I'm originally from Ibaraki prefecture.

Q.Your period of childcare leave

April 15th, 2015 to May 10th, 2015 for my second child and April 9th, 2018 to May 25th, 2018 for my third
child.

Q.The first time I took leave it was for 1 month, and the second was 2 months. So, the length stead
ily increased! By the way, didn't you think of taking leave when you had your first child?

When I had my first child, I never thought of taking childcare leave. I think I should have taken it.

Q.JAXA has various childcare support measures, such as annual paid leave for up to 60 days, 
a flextime system, a work from home system, and "male maternity leave (spousal delivery leave, 
childcare participation leave, etc.)". 
Why did you choose to take childcare leave?

Q.What happened with that?

Although it was temporary, I was worried because I would not get income for a while. I knew that I would
eventually get childcare leave benefits, but I was trying to economize for our situation.

My biggest worries were related to my finances.

Q.What were you most worried about when starting childcare leave?

Q.How did you decide how long you would take childcare leave?

I considered the period before and after that my wife would return to work because it would be the most
difficult time for her, and I also considered the timing at my workplace. I decided it by balancing these.

I wanted to be able to take a proper period of leave, so that I would be able to do housework and help
raise my child without worrying about work. From the experience of raising my first child, I often had to
take paid holidays due to my child suddenly having a fever. I didn't want to have to use up my paid
holidays as much as possible.

Q.JAXA has various childcare support measures, such as annual paid leave for up to 60 days,
a flextime system, a work from home system, and "male maternity leave (spousal delivery leave,
childcare participation leave, etc.)".
Why did you choose to take childcare leave?

When I contacted the Human Resources Department, I was told that they would support me if my boss
said anything negative about it and made it difficult for me to take childcare leave. There weren't many
male workers who took childcare leave, so I was happy to know that they would take my side. (Actually,
my boss willingly agreed with it)

Q.Please let us know if there are any factors that made you want to take childcare leave.



I participated in the PTA general meetings and parents' association
meetings for my first child. When I took my second child to the PTA
general meetings, the number of other male attendees was only about 3
out of 100 or more, which made me feel a little awkward. A few years
later, I found that there was a rumor that the reason I could attend the
PTA general meetings was that I had no job.

Q.Please tell us if there were any events in your area or at nursery
schools that you participated in during your childcare leave.

My first child is the same age, but actually I don't really feel that at the elementary school that my child
goes to. When I went to the Parents' Association meeting last year, I was the only father that attended it
from my child's class. It varies depending on the region and grade, so it may have only happened in the
class of my first child.
The majority of the people attending these elementary school events (especially the PTA-related events)
are mothers. So, it requires some courage to enter such a mother-centered community, which may
contribute to the low participation rate of fathers. To say the least, I was a little hesitant.

Q.I also had the experience of attending the Parents' Association of my daughter (who is currently
in 5th grade in elementary school), but I feel that the number of fathers participating is increasing
year by year. How do you feel about that?

I should have taken a longer period of childcare leave. We should have talked more about the division of
roles after childcare leave ended. (It became easier to talk about, but there was still a lot of ambiguity.) At
my home, for example, it was not clearly decided regarding who would do the laundry. It has been tacitly
agreed that whoever has time to do the laundry will do it. That's not the best solution, so I think we should
make a better rule for that, but so far we haven't.

Q.By the way, as a result of taking childcare leave, do you have any points of reflection? For
example, did your wife's opinion of how well you helped with the housework go up, prompting her
to ask you to take a bigger share of it, etc.

When I was going to take childcare leave for the first time, I told that to people in my workplace, but some
people just sneered at me. Then, I thought that there were still some people who didn't understand that
men should take childcare leave as well. For people who don't know much about housework and childcare,
they may think that childcare leave is just a type of paid vacation.

Q.How did your boss, seniors, juniors, etc. in the workplace react before and after you took
childcare leave?

I was able to imagine how difficult it was to do housework and perform childcare, on top of work as well,
but this time I was able to actually understand it, which was the greatest advantage.
Thanks to that, it became easier to talk about how to divide the roles after the childcare leave ended. I
think that the feeling of just "helping" with the housework and childcare disappeared.

Q.What do you think were the advantages in your family life as a result of taking childcare leave?



I think they should definitely take it. We can't do housework and perform childcare well if we have the
feeling that we are just "helping". Taking the leave helps us understand that both parents should be equally
responsible.
In particular, I think it is important to discuss matters with your wife regarding how to share in the
childcare and housework during the childcare leave.

Q.What advice would you give if there was a male employee around you who is considering taking
childcare leave?

I wish we had a research support system. I was worried about my
work, so it was difficult to take a long leave.

Q.Please let us know if you have any ideas for the company
that can encourage male workers to take childcare leave.

Even during childcare leave, there may be some time available,
such as when the child is sleeping or after my wife returns home.

Q.At one time, back when having an office for gender
equality (currently the WL room) was being promoted, as a
project for supporting female researchers, we had a dispatch
contract system which got them involved in conducting
experiments during their leave.

Well, I don't think I will have another opportunity, but if I do, I'd like to take it for about a year.
Q.Finally, would you like to take childcare leave again if you have another opportunity?

I think it would be nice if there was something that I could do during such times. What I'm describing is 
more like a system of working from home than going into work and doing something.
In my case, it was a maximum of two months, so it was OK, but if I took one year childcare leave for 
example, I would feel like I was really out of the game when I returned. It would take some time to get 
back into things after a one-year blank. It's hard to explain specifically what kind of system I'm talking 
about. But it should be a system that takes one's state after returning to work into consideration.
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